
   

 

   

 

  
 
March 28, 2022 
 
The Honorable Amy Klobuchar  The Honorable Tina Smith 
U.S. Senate     U.S. Senate 
425 Dirksen Senate Office Building   720 Hart Senate Office Building 
Washington, DC 20510   Washington, DC 20510 
 
The Honorable Angie Craig   The Honorable Tom Emmer 
U.S. House of Representatives  U.S. House of Representatives 
2442 Rayburn House Office Building  315 Cannon House Office Building 
Washington, DC 20515   Washington, DC 20515 
 
The Honorable Michelle Fischbach  The Honorable Betty McCollum 
U.S. House of Representatives  U.S. House of Representatives 
1237 Longworth House Office Building 2256 Rayburn House Office Building 
Washington, DC 20515   Washington, DC 20515 
 
The Honorable Ilhan Omar   The Honorable Dean Phillips 
U.S. House of Representatives  U.S. House of Representatives 
1730 Longworth House Office Building 2452 Rayburn House Office Building 
Washington, DC 20515   Washington, DC 20515 
 
The Honorable Pete Stauber 
U.S. House of Representatives 
461 Cannon House Office Building 
Washington, DC 20515 

 
Subject:  Health Care Workforce 

 
Dear members of the Minnesota congressional delegation: 
 
I want to express my gratitude for your continued support of Minnesota hospitals and health 
systems during the COVID-19 pandemic. Your help and partnership have been critical in the 
ability of hospitals, health systems, and health care providers to meet the needs of their 
communities during this unprecedented time. Although we are relieved that COVID-19 infection 
rates have significantly decreased, we continue to experience a grave health care workforce 
crisis. The Minnesota Department of Employment and Economic Development recently 
reported 40,000 open health care positions in Minnesota, and nationally 18% of health care 
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workers have quit since the pandemic began due to resignations, retirement, burnout, and 
temporary staffing services.  
 
While military support personnel and decompression sites have been incredibly helpful in 
supporting immediate needs, comprehensive state and federal reform are needed to alleviate 
the burnout among our health care heroes and provide critical care to patients across the state. 
We are grateful for the health care workforce funding included in the recently passed FY22 
omnibus budget. However, we are urging Congress to consider additional policies that address 
the following:  
 
Mental Health Support 
We conducted a survey in 2018 in which 38.2% of the responding clinicians reported some level 
of burnout, more than double the amount of burnout found in other fields1. The COVID-19 
pandemic has clearly made this situation significantly worse. A recent survey of health care 
workers and first responders published in the Journal of General Internal Medicine found that 
most respondents reported experiencing psychiatric symptoms, including post-traumatic stress 
disorder, depression, anxiety, and recent thoughts of suicide or self-harm.2  
 
Given this need for mental health support, we want to thank you again for securing the final 
passage of the Dr. Lorna Breen Health Care Provider Protection Act. This law authorizes grants 
to create programs that offer mental health services for front-line workers. We are eagerly 
awaiting the next steps on implementation as the Department of Health and Human Services 
will study and develop recommendations for strategies to address provider burnout, facilitate 
resiliency, and direct the Centers for Disease Control and Prevention to launch a campaign 
encouraging health care workers to seek assistance when needed. These are vital first steps in 
addressing this enormous challenge, but we must seek additional opportunities to provide 
ongoing support to our front-line workers in Minnesota as they grapple with the long-term 
effects of the public health emergency.  
 
Workforce Development and Education  
We must consider creative ways to attract and retain the health care workforce. Higher 
education is a significant expense for many Minnesotans, and loan repayment programs could 
increasingly be used to encourage students to pursue health care careers. Grants and funding 
could also be used as incentives for schools of medicine and nursing schools to prioritize 
training in rural and underserved areas.  

 
1 Koranne R, Williams ES, Poplau S, Banks KM, Sonneborn M, Britt HR, Linzer M. Reducing burnout and enhancing 
work engagement among clinicians: The Minnesota experience. Health Care Manage Rev. 2022 Jan-Mar 
01;47(1):49-57. https://pubmed.ncbi.nlm.nih.gov/33298803/  
 
2 Hendrickson, R.C., Slevin, R.A., Hoerster, K.D. et al. The Impact of the COVID-19 Pandemic on Mental Health, 
Occupational Functioning, and Professional Retention Among Health Care Workers and First Responders. J GEN 
INTERN MED (2021). https://doi.org/10.1007/s11606-021-07252-z  

https://pubmed.ncbi.nlm.nih.gov/33298803/
https://doi.org/10.1007/s11606-021-07252-z
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Grant programs also provide infrastructure to allow higher education institutions to partner 
with hospitals and health systems to fill vacant jobs. There are existing programs in Minnesota 
that have had high enrollments, and these could be expanded and replicated to emphasize 
skills development and career ladders.  
 
Immigration Visa Reform  
Foreign-born physicians, nurses, and other health care workers have the potential to help 
alleviate the significant workforce shortage. However, there are many immigration barriers to 
staying and working in the U.S., despite having medical training. On a state level, Minnesota has 
been a leader in recognizing foreign-trained health care workers could address many systemic 
issues, including representation and health disparities. In 2015, Minnesota was the first state to 
implement a comprehensive program to integrate immigrant medical graduates into the 
physician workforce, establishing the International Medical Graduate Assistance Program. To 
better support these existing efforts, foreign-trained health professionals need immigrant visa 
flexibilities and more streamlined pathways to attain permanent resident status. This has 
become even more important during a pandemic when many potential health care workers 
face travel bans, embassy closures, and visa processing delays.  
 
Current Bills 
Many bills have already been introduced in the 117th Congress that address issues associated 
with the health care workforce shortage. We encourage you to consider these policies as 
potential tools to improve our state’s workforce crisis.  
 

• Mental Health Professionals Workforce Shortage Loan Repayment Act (S. 1578/H.R. 

3150) would provide student loan repayment for mental health professionals who work 

in mental health professional shortage areas.  

 

• Resident Physician Shortage Reduction Act (S. 834/H.R. 2256) to add 14,000 additional 

Medicare residency slots over the next seven years.  

 

• Rural Health Training Act of 2021 (H.R. 5875) to establish a new grant program through 

the Health Resources Services Administration (HRSA) to provide funding for rural 

providers to train existing staff in non-physician medical positions. 

 

• Future Advancement of Academic Nursing (FAAN) Act (H.R. 851/S.246) would provide 

resources to increase student and faculty populations. 

 

• Opioid Workforce Act of 2021/Substance Use Disorder Workforce Act of 2021 (H.R. 

3441/S. 1438) would address shortages of substance use disorder treatment providers 

by adding 1,000 Medicare-funded training positions in approved residency programs in 
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addiction medicine, addiction psychiatry, or pain medicine.  

 

• Strengthening America’s Health Care Readiness Act (S. 54) would increase funding for 

scholarships and loan repayment through the National Health Service Corps, the Nurse 

Corps, and the National Disaster Medical System. 

 

• Healthcare Workforce Resilience Act (H.R. 2255/S. 1024) would expedite visa 

authorization for highly qualified international nurses and strengthen visa stability for 

international physicians. 

 

• Conrad State 30 and Physician Access Reauthorization Act (S. 1810/H.R. 3541) supports 

the Conrad 30 program, which allows international doctors to stay in the U.S. after their 

residency if they practice in an underserved area for three years. 

 

• Rural America Health Corps Act (S.924/H.R. 2130) would establish a Rural America 

Health Corps modeled on the National Health Service Corps. 

Congress should also continue prioritizing HRSA’s title VII and VIII workforce programs, which 
provided over $22 million to the state of Minnesota in FY2020. More information on the 
specific awards and funding in Minnesota can be found on the HRSA website. We appreciate 
the increase in funding for these programs recently passed in the FY22 omnibus budget, and 
long-term support will be vital in addressing our persistent workforce shortages. These 
programs include: 

 

• National Health Service Corps  

• Nurse Corps Loan Repayment Program 

• Nurse Corps Scholarship Program 

• Faculty Loan Repayment Program 

• Title VIII Nursing Workforce Development programs  

• Primary Care Medicine, Pediatric Subspecialty Loan Repayment, and Oral Health 

Training  

• Behavioral Health Workforce Education and Training Program 

• Mental and Substance Use Disorders Workforce Training Demonstration Program, 

• Graduate Psychology Education Program  

Some of these HRSA programs could be expanded to allied professionals, who serve as an 
essential part of the hospital and health system workforce to maximize impact. These programs 
should also be flexible in accommodating changes due to unforeseen circumstances so that 

https://data.hrsa.gov/geo
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participants are not subject to unfair penalties and remain committed to working in health care.  
 
Again, thank you for what you have done thus far to partner with us during this pandemic. I am 
confident that working together, we can improve access to health care for Minnesotans during 
and after this national emergency. 
 
Sincerely, 
 
 
Rahul Koranne, M.D., MBA, FACP 
President & CEO 
 


